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Definitions:
- DDRT: Drug Diversion Response Team. Includes HR, Risk, Pharmacy, and the employee ’s supervisor & director.
- UDS: Urine Drug Screen
- HR: AskHR@kumc.edu
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If normal business hours:
- Contact DDRT@kumc.edu for initial review
    - Experienced Nursing Director as secondary review
If urgent concern after normal business hours or 
weekend:
- Contact NAC
- Notify DDRT@kumc.edu
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